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MALNAD COLLEGE OF ENGINEERING, HASSAN
No: MCE/Per/BoG /2021 Date : 19.04.2021
Proceedings of the 124" meeting of the Board of Governors of Malnad College of
Engineering, Hassan, held on 27 day, March 2021 at 11.00 A.M in the Board Room.
A. Dr. C.V. Venkatesh, Member Secretary, Director TEQIP-III & Principal, MCE welcomed
all to the meeting,
One minute silence was observed on the sad demise of Sri. R. Sheshagiri, Former
Treasurer, MTES®. Acknowledged the services of Sri. R. Sheshagiri, as Treasurer,
MTES® with gratitude and his long-standing valuable service.
Principal introduced New Treasurer Sri S.G. Sridhara to the Board of Governors.
Principal briefed the various activities conducted in the college since the last BoG across
all the departments.
Briefed the details of events conducted, achievements, seminar, lecture conducted,
details of papers published etc.
It was informed to issue a press note regarding the various activities.
B. Confirmation of previous BOG proceedings.
The proceedings of 123" BoG were confirmed with some corrections.
1. SI No. 18. under Other matters with the permission of Chair - Leave Vacancy

Appointment:
In view of Study leave to faculty without any allowance, Leave Vacancy

Appointment was approved on Contract Basis.
C. Ratification of items:
The action taken on the proceedings of the previous Board of Governors meeting was ratified
with following observations:
It was informed to have the follow up of the Audit Report and action taken with regard
to Academic Audit. (SL No. 1. General Points)
Following are the points discussed in the meeting.
L TEQIP Matters
1)  TEQIP III Project will be closed on 31.03.2021.
A presentation by TEQIP Co-ordinator, Dr. N.S. Jyothi.

It was informed to communicate with the TEQIP authorities regarding

extension of time for the settlement of accounts.
2) Disposal of Old and unserviceable equipment’s / Furniture.

Permission is sought for the disposal of Old and unserviceable equipment’s /

Furniture purchased under TEQIP grants.
The Board of Governors approved to dispose the Old / Obsolete /

Unserviceable materials procured under TEQIP grants.

et



II. Academic Matters

1.

Progressive Closure of Industrial and Production Engineering, Automobile
Engineering.

Approval is sought for the progressive closure of Industrial and Production Engineering and
Automobile Engineering branch as per the EC resolution, Dated : 15.02.2021.

The Board of Governors approved for the Progressive Closure of Department of
Automobile Engineering and Industrial and Production Engineering as the
admissions for these two branches from the past 5 years is declining, hence unable to

sustain financially.

Approval is sought for introduction of New course in Computer Science and Engineering
(AI & ML) —Artificial Intelligence and Machine Learning for the academic year 2021-22.

Approval is sought for sending proposal to AICTE regarding the introduction of new course
in Computer Science and Business Management for the academic year 2022-23.

The Board of Governors resolved to introduce the new course in subsequent years. It
was decided to get approval for increase in intake by 60 for Information Science and

Engineering department.

Incentive for the faculty :

Incentive for the faculty who have published journal papers in SCI indexed / Peer reviewed
Journals.

Presentation by the Principal.

Dr. C.V. Venkatesh, Principal placed before BoG the proposal for the Incentive for
faculty. The Board of Governors approved the proposal of Incentive. This policy will
be implemented from 1** April 2021. (Annexure -1). The Incentive policy shall apply
for papers publishe‘d from the academic year 2019-20.

III. Administrative Matters

i

Budget : _
Budget for the academic year 2021-22 is placed before BoG for approval.

The Board of Governors approved the Budget for the academic year 2021-22.
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2. Service Policy:
Approval 1s sought for implementation of the service policy for the un-aided staff.
It is proposed to relieve un-aided staff from service, both teaching and non-teaching on the
basis of 30 : 58. i.e. The employee completing the service of 30 years or attainment of
superannuation of 58 years, whichever is earlier.
The matter is placed before BoG for discussion and approval.
A thorough discussion was made regarding the Service Policy in the BoG. The Board

of Governors resolved
» To apply the service policy of 30 : 58. i.e. the employee completing the service

of 30 years or attainment of superannuation of 58 years, whichever is earlier
for all the Un-aided Teaching Staff working across all the departments.
» The policy will come into effect from 1* October 2021.

3. Administrative matters - for ratification of Administrative matters recommended in
Administrative Committee meeting:

Recommend matters of the meeting of Administrative Committee held on 13 March 2021
at 11.00 A.M. in the chambers of Chairman, MCE, Hassan for approval.
1. Promotion in Aided Departments for the vacant posts:

The following staff members in the Aided department are promoted to the posts mentioned
against their names as per the directions of DTE approval, ref. letter No.
DTE/EST4(A)21/2020/2158, Dt. 21.12.2020, DTE/39/EST4/2020/2250, Dt. 01.01.2021
and ADMI/EST4(A127/2020/2814, Dt. 22.02.2021 and approval of the Chairman /
Secretary, Dt. 29.12.2020, 13.01.2021 and 23.02.2021.

SI | Name of the Staff Promoted Date of Reporting
No. designation

1. | Smt. C.D. Parvathamma | Registrar 23.02.2021

2; Sri. M.T. Nagappa Mechanic 30.12.2020

3. | Sri. B.D. Venkatesh Asst. Instructor 30.12.2020

4. | Sn. G.S. Manja Office Assistant 13.01.2021

5. | Sri. K. Manjunath Office Assistant 15.01.2021

6. | Smt. P. Kanthammal Office Assistant 15.01.2021

The matter is placed before Administrative Committee for recommendation.
The matter was Recommended for approval in BoG.
2. Deputation of faculty for Higher Education under QIP.

The below mentioned faculty member is deputed for higher education — Ph.D. as per the
approval of Hon. Chairman Dt. 30.10.2020 and Govt. order No. ED190/TEC/2020, Dt.
31.12.2020 and Directorate of DTE letter No. : DTE/CDC/2/154/2020-JD, CDC-DEPT/

SI | Name of the Staff | Department | Deployed Date of

No. | and Designation University | reliving

1. | Sm. Satheesh V.T., Mechanical | PSGCT, 25.01.2021
Asst. Professor Engg. Coimbatore

The matter is placed before Administrative Committee for recommendation.

The matter was Recommended for approval in BoG.



3. Time bound Promotions
The following staff members have completed 10 years of satisfactory service in same cadre

and are eligible for time bound promotions as per the Govt. Order No. ED/60/SRP/85, Dt.
22.01.1985.
Un-Aided Departments:

SI Name of the Staff and Date of Date of
No. Designation Reporting eligibility
Sriyuthas
01. | C.S. Sangameshwara, 10.12.2010 10.12.2020
Instructor
02. | M.D. Gurumurthy, 10.12.2010 10.12.2020
Instructor

The matter is placed before Administrative Committee for recommendation.
The matter was Recommended for approval in BoG.

4. Automatic Promotion :
The following staff members have completed 15 years of satisfactory service in same cadre
and are eligible for time bound promotions as per the Govt. Order No. FD/25/SRP/91, Dt.
29.10.1991.
Un-Aided Departments:

SI Name & Designation of the | . Dag=of o
No. Staff joining into eligibility
service (15 Years)
01. | Smt. R.T. Vani, Operator 05.09.2005 05.09.2020
02. Sri. Ganganna, Mechanic 01.06.2005 01.06.2020

The matter is placed before Administrative Committee for recommendation.
The matter was Recommended for approval in BoG.

5. Promotion for the post of Mechanic
Sri. H. C. Rajappa, Helper, Dept. of E and C Engg. (Aided Department) is working as
Helper since 03.04.2003. He has applied for the promotion as Mechanic.
The sanctioned post of Mechanic in the Dept. of E and Engg. Is 01 and as per the C and R
Rules, the same is to be filled 50% by direct recruitment and 50% by promotion. But in the
department, since now the post of Mechanic is filled by promotion 2 time and once through
direct recruitment.
As per the vacancy register, at present 01 post of Mechanic is vacant. As per the directions
of DTE, the post is to be filled as per the classifications prescribed. As per the guidelines
of DTE the post is to be filled through direct recruitment.
Since the appointment and disciplinary authority is the Board of Governors, DTE has
directed BoG for taking further action after verification.
It is mentioned by DTE that the post of Mechanic is through direct recruitment. Hence if
the promotion is sanction as I/c Mechanic, there will be no monetary benefits.
The matter is placed before Administrative Committee for recommendation.

It was recommended to give promotion as I/c Mechanic, Dept. of E and C Engg.

without any monetary benefits.

6. Rules and Regulations for the employees resigning the Institute:
As per the approval of Hon. Chairman, Dt. 31.12.2020, the staff - Teaching and Non-
teaching working under Un-aided departments, who wish to resign, have to give intimation
03 month in advance or has to refund the 03 months salary to the college account.
The matter is placed before Administrative Committee for recommendation.

The matter was Recommended for approval in BoG.

=T



7. Maternity Leave:

As per the Govt. order No. ED174/TPE/2018, Bengaluru, Dt. 20.03.2019 and Directorate
order No. DTE/58/EST4(B)(3)/2018/85, Dt. 15.04.2019, the women employees are eligible
for a maternity leave of 180 days. This was with effect from 01.04.2012.

As such, Hon. Chairman has approved the extended leave from 135 days to 180 days (6
Months) for all the women employees both teaching and non-teaching staff and in respect
to the pay that during the period of 6 months, the employee will be entitled for basic

pay only.
The matter is placed before Administrative Committee for recommendation.

The matter was Recommended for approval in BoG.

. A. Change of Designation in Un-aided Department.

As per the proceedings of BoG held on 03.11.2012, the following un-aided staff were
appointed as Data Processing Assistant. But Data Processing Assistant is a created post.
This post does not have any specified scale for promotion / time bound promotions. The
change of Designation for the below mentioned staff as First Division Assistant does not
have any monetary benefits. Because the post and salary of Data Processing Assistant is
equivalent to the post of First Division Assistant / Sr. Typist. The said employees are
drawing the salary equallent to FDA since 27.03.2013. These staff are working

satisfactorily.

SI | Name & Designation of Denastient Date of Educational
No. the Staff p joining | Qualification
01. | Smt. Shaheeda Begam, | Dean (Exams) | 27.03.2013 Sr. Typing

Data Processing Asst.
02. Smt. Madhu.S Principal’s 27.03.2013 | Dip. MoP(E),
Data Processing Asst. Personal Section B, Com

The matter is placed before Administrative Committee for recommendation.

The Administrative Committee recommended to consider the above mentioned staff
as First Division Assistant. And it was resolved to fill in the vacant FDA post and
include in the seniority list.

B. Change of Designation in the Un-aided department :

Advertisement was called for the post of Typist. But, while issuing the appointment order
for the selected candidates, it was mentioned as Office Assistant. As this is a created post,
the post does not have a specified pay scales for promotion / Time bond promotion. The
change of designation as Second Division Assistant / Typist there will be no monitory
benefits, because the Office Assistant post’s salary is equilavent to the post of SDA / Typist.
The details are as follows:

Sl | Name & Designation of s Educational
No. the Stagi?f 7 p IO UL AN R LU Tl Qualification
1. Smt. Yogitha H.S E and C Engg. 10.09.2015 MCA
2, Smt. Manjula.S CS and Engg. 10.09.2015 BA, Sr. Typing
B Smt. Ramyashree B.J IS and Engg. 10.09.2015 Dip in CP
= Smt. Geetha HM Office 11.09.2015 BA, Sr. Typing
3! Smt. Sujatha. M.R. Office 11.09.2015 BA, Sr. Typing
6. Sri. Karunakar.N.S. Office 01.08.2018 | PUC, Computers-
Basic

These staff are rendering satisfactory service.
The matter is placed before Administrative Committee for recommendation.

The Administrative Committee recommended to consider the above staff as Second
Division Assistants.
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Requisition for the hike in DA:
Dr. K.C. Manu, Asst. Professor, Department of Civil Engineering, Un-aided branch) has
worked from 07.02.2011 to 11.02.2012 on Temporary Consolidate salary as Asst.
Professor and from 11.02.2012 till date - as mentioned in the Servicer record (08 Years).
He is working as Asst. Professor in the department on permanent basis. He has secured his
Ph.D. on 05.08.2020. He will be completing a total of 09 years of service as on 11.02.2021.
As per the orders of the Hon. Chairman, he will be promoted as Associate Professor with
effect from 11.02.2021.

If the revised salary and designation is approved, financial burden on the part of
management is as under :

Salary drawn at present Salary, if promoted as Associate | Difference (per month)
Professor
Basic Pay 19,810.00 | Basic Pay 37,400.00 | Basic Pay 17,590.00
AGP 6,000.00 | AGP 9,000.00 | AGP 3,000.00
DA (55%) 14,196.00 | DA (15%) 6,960.00 | DA (15%) 7,236.00
HRA (10%) 2,581.00 | HRA (10%) 4,640.00 | HRA (10%) 2,059.00
Total 42,587.00 Total 58,000.00 Total 15,413.00

The matter is placed before Administrative Committee for recommendation.

The matter was Recommended for approval in BoG.

The faculty appointed on the basis of M. Tech are required to work on consolidated salary
on contract for a period of 2 years and has to secure Ph.D. degree within 7 years from the
date of reporting. The matter is placed before Administrative Committee for
recommendation.

The Administrative Committee recommended to pay salary without HRA.

Confirmation of staff on permanent basis:

The faculty are working on temporary consolidated salary since August 2019, After
completion of 2 years of satisfactory service, each faculty needs to be paid a salary of Rs.
29,810/-. At present faculty are paid 21,600/-.

The matter is place before Administrative Committee for discussion.

The Administrative Committee recommended to pay the salary excluding 10 % of HRA.
It was recommended to appoint Kum. Spoorthi.B.S, E and C Engineering on permanent
basis. Sri. Dilip K.G., I and P Engg. is in probationary period and as the department is being
closed, the confirmation is withheld.

The remaining faculty will be considered after the completion of probationary period.

Granting AGP

The granting of AGP depends upon the assessment of performance of each faculty. The
policy adopted by college specifies that a Screening committee shall asses each faculty and
thereafter recommend for fixation of AGP. The same shall be done after verification of all
the records. The recommendation shall contain the assessment of the work done by the
faculty and the future commitment for quality teaching enhancement.

Screening committee consist of Principal, HoD of Concerned Department, Dean (AA),
Dean (Planning and Development). Any proposals shall be placed thereafter.

MCE pay scale :

The MCE pay scale has not been implemented to the following employees. As such, it is
difficult for the fixation of Annual increment and time bound promotions.

Hence, approval is sought for the fixation of MCE pay scale. The financial burden to the
management if approved MCE pay scale for 50 employees is Rs. 9,613.00 per month. The
same is approved in the committee related to Service matters.

The matter is placed before Administrative Committee for recommendation.
Administrative Committee recommended to pay 10% DA and without HRA to 50

employees.
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Change of Designation from Helper to Attender under Un-aided branch:
Smt. B.N. Kavitha, Helper is working under permanent basis since 01.08.2018. At the time
of appointment, Smt. B.N. Kavitha, had already passed S.S.L.C. Hence she has requested
for the change of designation on 11.01.2021. The details of financial burden, if designation
is change as Attender is as follows:

Salary of Helper | Salary of | Difference
at present Attender
Basic Pay 6000.00 6125.00 125.00
DA 3930.00 4012.00 82.00
HRA 600.00 613.00 13.00
Total 10530.00 10750 220.00

The matter is placed before Administrative Committee for recommendation.
The matter was Recommended for approval in BoG.
Requisition for opening Service Register and requisition of Annual increment.

Sri. Chandrashekar C.S., Asst. Professor, Dept. of MCE is working on temporary
consolidated salary since 07.09.2011. He has requested for opening service register and
provision for annual increment. As per the guidelines of AICTE, the employees appointed
after 2010 shall not be continued in service as Asst. Professors. But under TEQIP
SAMARTH ERP Platform is provided through AICTE, and for the maintenance of the
same, it is mandated to appoint one full time employee. Hence approval is sought for the
appointment of Sri. Chandrashekar.C.S as System manager / Workshop Superintendent /
Operator or equivalent post in the Computer Science and Engineering department.

The Administrative Committee recommended to appoint Sri. Chandrashekar as
Operator on permanent basis. He shall be assigned for the work related to
SAMARTH ERP and also Network Control Centre.

Appointment:

TEQIP-III project will be closed in the month of March 2021. The staffs working under
TEQIP project has requested for the appointment in the college. These employees have
B.A. degree and computer knowledge.

The matter is placed before Administrative Committee for discussion.

The Administrative committee recommended to appoint Smt. Chandrakala.N.A and
Smt. Jayanthi. KN under un-aided department on permanent basis and salary for
these two employees salary shall be paid without HRA.

17 Promotion of the Non-Teaching staff in un-aided departments:

The following is the list of un-aided non-teaching staff for promotion:

Sl | Name of the staff and | Date of Joining | Educational Promotion post

No. | designation to service Qualification
Sriyuthas:

I. | RaghuPrasad R 01.03.1999 B.A Superintendent
FDA

2. | Shivakumar Swamy, | 01.03.1999 B.A Superintendent
FDA

3. | A M. Mallikarjun, 01.03.1999 M.A Superintendent
FDA

4. | G.H. Sivappa Nayaka, | 03.03.2006 B.A Superintendent
FDA

- 1Nn_



5. | Jayashankar, 01.06.2006 PUC FDA
SDA ‘

6. Shankar D.R., 07.05.2007 BA, MLISc FDA
SDA

7. | Pradeep H.V. 31.01.2009 BA FDA
SDA

8. | DivakarB.R 31.01.2009 PUC FDA
SDA

2 Shivaram, K. V., 31.01.2009 SSLC FDA
SDA

10. | Devaraju G N, 02.02.2009 PUC FDA
SDA

11. | Bharati H.S. 01.06.2009 BA, M.LL.Sc. |FDA
SDA

12. | Purushotham T, 01.07.1994 PUC Instructor
Asst. Instructor

13. | Bhaskar Kumar 01.07.1994 PUC Instructor
Asst. Instructor

14. | Shankar VV 01.06.2005 ITI Instructor
Asst. Instructor

15. | D.N. Nagendra 01.06.2005 PUC, CPEd [nstructor
Asst. Instructor

16. | H.N. Prasanna 01.03.1999 ITI Instructor
Asst. Instructor

17. | H.V. Rajendra, 01.06.2005 PUC, Diploma | Instructor
Asst. Instructor

18. | Ganganna, 01.06.2005 PUC Asst. Instructor
Mechanic

19. | D.N. Dharma, 01.06.2006 SSLE Asst. Instructor
Mechanic

20. | Ravikumar B.M. 01.06.2006 PUC Asst. Instructor
Mechanic ;

21. | H. Rawvi, 01.06.2006 SSLC Asst. Instructor
Mechanic

22. | Nadeem Ahamed, 01.06.2006 BA, Diploma | Asst. Instructor
Mechanic

23. | K.H. Shivapraksh, 08.05.2007 PUC Asst. Instructor
Mechanic

24. | D.D. Yogesh, 31.05.2008 BUC Asst. Instructor
Mechanic

25. | G.B. Pandukumar, 31.05.2008 B.A Asst. Instructor
Mechanic

26. | Ramesh H.C, 01.07.1994 SSLC Asst. Instructor
Mechanic

27. | Mohan Krishna, 01.08.1993 SSLC Asst. Instructor
Mechanic

The matter is placed before Administrative Committee for recommendation.

The matter was Recommended for approval in BoG.
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19

20

21

22

23

Appointment:
Administrative Committee recommended to recruit for the following Non-Teaching

posts:

SI | Department Designation No. of posts.

No.

1. | Civil Engineering Foremen 1

2. |Eand E Engg Foremen 1

3. | CS and Engg. Operator 1
Mechanic 1

4. | Chemistry Helper 1

Appointment :

Sri. Suresh has requested for appointment. Considering the application, Hon. Chairman has
issued order for the appointment of Sri. Suresh as System Maintenance Technician on
17.02.2021. He is being paid Rs. 20,000/- on consolidated basis.

The matter is placed before Administrative Committee for ratification.

The matter was recommended for approval in the BoG.

Requisition for providing 03 additional increment for the faculty who have secured
Ph.D. during service:

The faculty working under permanent basis who have secured Ph.D. degree are paid 03
additional increment. In this connection, approval is sought for granting 03 additional
increment for the faculty who have secured Ph.D. degree during service.

The matter is placed before Administrative committee.

The Administrative committee recommended to pay a special pay of Rs. 2,000/-
instead of 03 additional increments.

The Administrative committee recommended an increase of Rs. 25/~ per day for daily
wage employees.

The Administrative committee resolved to recommend to discharge the service of
Kum. M.S. Sowmya, Asst. Professor, Department of Mathematics.

The Administrative committee recommended that the HoDs to submit a confidential report

on the academic performance while forwarding the proposals of the faculty.

The Board of Governors approved the recommendations of the Administrative Committee

meeting. (SI No. 1 to 23). Further, with reference to

1t

SI No. 3. Time Bound Promotions and Sl No. 4. Automatic Promotion will be with

effect from 01.04.2021.

2. SI No. 09, Requisition for Hike in DA: It was resolved to sanction a DA of 30% to

Asst. Professor promoted as Associate Professors with effect from 01.04.2021.
SI No. 21, Increase of wages of Rs. 25/~ per day for the daily wage employees.

The increase in wages will be with effect from 01.04,2021.
=10



Other matters :
The Chairman BoG directed the following members to stay out of the meeting to discuss
confidential matters.

Dr. C.V. Venkatesh, Members Secretary, BoG of MCE
Dr. B.R. Sujatha, Staff Representative, BoG of MCE

Dr. K.A. Venugopal, Staff Representative, BoG of MCE
Dr. N.S. Jyothi, Co-ordinator TEQIP and

Supporting Staff of MCE

After 15 minutes of discussion, the above people were called back and the following decisions

were conveyed. v Conrode DUy Nz/
1. The Current Principal Dr. C.V. Venkatesh is given an extensionﬁfor a period of
01 year from the date of his superannuation i.e. from 01.05.2021 to 30.04.2022.
2. The DA for the teaching staff of Automobile and Industrial and Production
Engineering departments shall be restricted to 50% with effect from 01.04.2021.

C-.\f.w__ﬁ hﬁ‘\'\ \“"“LL/
(Dr. C.V. Venkatesh) (Ashok Haranahalli)

Principal / Member Secretary Chairman, BoG of MCE
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MALNAD COLLEGE OF ENGINEERING
P.B. No. : 21, Salagame Road, Hassan — 573 202

No: MCE/Per/2021 Date : 25.03.2021
Proposal for Incentives

All the faculty are hereby informed that the following incentives will be given for the
faculty publications, books, patents and other achievements. The new incentive policy will be
implemented from April 2021. The Board of Governors of Malnad College of Engineering,
Hassan kindly consented to sanction Research Incentives for the academic year 2020-21. The
present incentive policy is designed with an objective that Malnad College of Engineering,
Hassan should get into NIRF ranking. The following are some of the highlights of the policy:

» Publication of paper with high impact factor will get more incentive based on the range
of IF values.

» Incentives are announced for getting Seminar Grant / Funded Project / Research Grant.

> Incentives will also be given for citing papers published by faculty of Malnad College of

Engineering, Hassan.

> Honorarium will be given to the faculty after the International Conference Paper appears
online and indexed in Scopus Database.
» Incentives shall be given for achievements during service at Malnad College of

Engineering, Hassan.

Publications:

International Journal with I[F > 5 or H-Index > 25 : Rs. 10,000/-
International Journal 2<IF <5 or H-Index 15 <HI < 25 : Rs. 8,000/-
International Journal 0.5<1F <2.0 or H-Index 10 <HI < 15 : Rs. 5,000/-
International Journal IF>5 or H-Index HI <10 : Rs. 2,000/-

(* Impact Factor should be given by Thomson and Reuter / Clarivate H-Index of Conference
Proceedings will not be considered. H-Index of IF Journals only will be considered)

International Journal (Scopus Indexed) 2 Rs. 5,000/-
International Journal (WOS Indexed but not in Scopus) 2 Rs. 2,000/~
UGC Indexed Journal 2 Rs. 1,000/~
- (for English and Management Studies only)

International Conference Registration (Scopus Indexed) : Rs. 5,000/-
* or Registration fee and actual expenditure whichever is lower

Incentive after the Conference paper is published : Rs. 5,000/~
* In Scopus Indexed Proceedings.

National Conference G Rs. 2,000/-

* or Registration fee and actual expenditure whichever is lower

Organized by NIT /IIT / Central or State University / Deemed University / Research Laboratories
/ Reputed Institutes with Autonomous Status with NAAC / NBA Accreditations.

Publishing Text Book S Rs. 10,000/~ (International Edition)
Publishing Book Chapter : Pro rata basis depending on number of
Chapters.
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PATENTS:

Patent — National (Publication)  : Rs. 10,000/-*
National (Awarded) . Rs. 10,000/-
Patent — US Patent : Rs. 30,000/-*

(Filling charges will be paid by the management and Incentives will be given only if the Apphcant
is AEC / ACET / ACOE)

FUNDED PROJECTS / GRANTS :

Funded research project where equipment is not involved : 2% of the SA.
Funded research project where equipment is involved 2 2% of the SA*

* Submission of application, follow up for getting the grant, carryout the project and submission
of utilization certificate should be done by the faculty.
SA — Sanctioned Amount

MODROBS (Amount > 5 Lakhs) Rs. 10,000/-
MODROBS (Amount < 5 Lakhs) : Rs. 5,000/-
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